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Details of non-compliance

The labour provider supplies workers that come under Agricultural Wages Order (AWO).
However, overtime has not been paid in line with the AWO. The labour provider admitted he has
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Licence Standard 6.1 (Major score 8 points)

The gangmaster has co-operated with the labour user fo ensure that:
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provided. Workers interviewed at confirmed all PPE was their own. The labour provider
was not aware of risk assessments identifying PPE either. Copies of risk assessments taken as
evidence. Workers should not be asked to provide their own PPE.

PPE (masks and boots) had been "ientiﬁed in the risk assessments, but PPE had not been

Licence Standard 7.3 (Major score 8 points)

Ll B i _ I

a e gumiidewnn Heat Al o aliree
i
e ——

riiny qrirbaficoo rsun e ratle 210 e ane -




Licence Standard 9.1 (Major score 8 points)

Records on workers fi Ies include their name, date of birth, address, National Insurance number,
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The labour provider was not able to provide any details for two workers when requested to do so.
He stated those records had been shredded at the request of the workers. The licensing
standards do not permit labour provider to dispose of records as they must be kept for at least a

year.
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have your licence revoked. You have the option to re-apply for a licence, but you have to pay the
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your appeal in writing to the address below no later than 20 worklng days from the date of th|s




LICENCE DECISION REPORT
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3.3 Any debts are in writing
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provide their own PPE.

7.3 Workers employed for 1 month or more receive a written statement of
employment particulars?

The workers contact of emplovment does not state workers will be o?li.d:_r,eig,a:dje\sgof_ _
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The licensing team have checked back with the inspector and the workers are not
believed to be in any immediate danger. However, the labour provider has clearly
breached a number of standards and their compliances score is far in access of the
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COMPLIANCE INSPECTION BY — GATEOO001 - GATEWAY
SCHEDULED FOR: 29/APR/2008 RECRUITMENT SERVICES

Section 1: Possession of a valid GLA issued Licence

1.1 A current GLA Licence is in issue &
P F X

Z i L

1.2 Licence details are up to date &
P

1.3 URN and other licence details are provided by LP &

P F X

to obtain paperwork and chec

A VA S




LAWS Page 2 of 9

2.5+ Evidence that deductions (e.g. for transport or accommodation) are made from
wages with the worker’s consent? %

LP has deductions form in place for transport, but doesn not have any forms in place
for accommodation deductions, or other deductions, such as WRS and wage advances.

2.6 Scotland - legal deductions are made
P F X

i
LP doesn't supply workers to Scotland

2.8 Have workers been paid consistently at or above the appropriate national minimum
wage? &

P F X
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LP supplies workers that come under AWO. He has not been paying overtime in line
with ftha AWN _MAinrikare avra nn o rantract _~f amninmvimant framye falkan ac avidanrcrag) |1 R
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3.10 Data and records are kept securely &

P F X
2 1L b

Section 3 Optional Comments

4.1 No under-18s are made to stay away from home &

4.2 Workers are allowed to find suitable alternative accommodation &
P F X

4.3 Are arrangements for the safety of electrical installations and domestic gas
appliances (where relevant) satisfactory &

P F X
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Section 5 Optional Comments
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6.1 Are adequate and effective arrangements in place for managing the health and
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may have employed workers without checking this out properly.

7.3 Workers employed for 1 month or more receive a written statement of employment
particulars? &

P F X

i

majority of workers come under the AWO. Contract doesn't state workers will be paid
regardless of whether payement is recived by the LU or not. Contract states sick pay
only payable after 6 mths of work and fater 5 days off sick. Workers do not sign a data
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initially denied providing accommodation.

L4.No chanaes are made to contracts of emplovment or service withant written ransent
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it was unusual not to have to pay for this service. He wa aware if-was SL}.S(’L)
charging workers for this, but accepted it was unlikely would be doing this for
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